2020 Annual Report

Chief Kirk Mousa

This year has been a difficult one for the world and especially for
the first responder. It has seen a significant uptick in first
responder related violence, stress, and job related illness. I am
proud to say that while the Fire Department has born its share of
the burden we have remained resilient and adapted to whatever
challenges the world has placed on our doorstep. We have used
disinfectant by the gallon, masks by the thousands and wipes by
the crate. All while seamlessly providing emergency services to
the community… just in different uniforms and protective gear.
As a Fire Chief one of my jobs is to provide a vision for the
department. 2021 is a year to fight back against the stress,
isolation, and other challenges of 2020. To do this we will focus
on four core ideas or tenets. We will seek to Embody Kindness to
everyone around us, Perform Proficiently in our work, seek
Comprehensive Fitness of mind and body, and Efficiently Train to
meet the needs of our community. Bringing this vision to reality
in 2021 so that everyone on the department may benefit is the
primary focus of the year.
This year’s report is focused on the people that make our
department work. That bring about the exemplary service you
have come to expect and deserve. The men and women working
on the trucks are the real champions in our day to day lives.
Deserving of our sincerest thanks and gratitude for a job well
done.

2020 SFD Personnel
• Active Fire Department Personnel:
–
–
–
–
–
–
–
–
–
–
–
–
–

1 Chief
1 Assistant Chief
3 Battalion Chiefs
9 Lieutenants
25 Full Time Firefighter/Paramedics
1 Full Time Firefighter/EMT
6 Part-Time Firefighter/Paramedics
5 Part-Time Firefighter/EMT
10 Part-Time Paramedics
7 Part-Time EMT
1 Full-Time Fire Inspector
2 Part-Time Fire Inspector
1 Full Time RN

New Full Time
Started in the fire service with the City
of Blue Ash after graduating from
Butler Tech fire academy in 2018.
In Summer of 2019 She began
employment with the City of
Sharonville as a Part-time Firefighter
Paramedic.
She grew up in West Chester with her
parents, sister and brother. She enjoys
cooking, outdoor activities, and
spending time with her family.

Christine Nouhan FF/Paramedic

Lieutenant Promotion
Ben Berg started his fire service career
in 2007 with the Sugarcreek Township
Fire Department and has been a
Firefighter-Paramedic with the City of
Sharonville since 2012.
Ben is active in the development of
Fire Training at Sharonville, and the
Hamilton County Urban Search and
Rescue team.
Ben enjoys spending time outdoors
with his wife Sara and daughter
Sophia.

Lt. Ben Berg

COVID Operations
Changes in Services
• EMS Related PPE

– N95 mask usage over 3000
– Tyvek suits/Gowns 1860
– Surgical Masks 9600

• Station and Equipment
disinfection multiple times per
day
• Elimination of Outreach
classes and programs
• Training reduced to small
groups
• Limited interactions between
stations and personnel

“Normal” in 2020
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Volume by Station 2020
Sharonville Fire averages 12.56 calls of
all types per day spread out over our 3
stations.
Station 86 our Headquarter Station on
Chester Rd averages almost half of
them alone at 5.5/day. 67% more than
Station 88 located at Fields Ertel which
averages 1.8 calls per day.
Station 87 on Cornell averages 3.25
calls per day.
These averages do not include the
1113 calls per year between all
stations that are non-dispatched EMS
assist calls. The reason for this is to
give a more accurate representation of
actual dispatched run activity in our
City and the Fire Department.
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Activities
Repair and Maintenance
• 24 Hydrants Repaired
– $11,740.95

• Station Maintenance
– $44,646
– Decrease of $487

• Equipment Maintenance
– $83,540
– Decrease of $15,236

Inspections and Detectors
• 1094 Fire Safety Inspections
– 94.55% of all Occupancies
– Number remained consistent
from previous years in spite
of the COVID hiatus in the
Spring.

• Installed 70 smoke
detectors and replaced 195
batteries

Training
Members of the department all
received Tactical Emergency Casualty
Care training this year. This course
focuses on the EMS response and
patient care delivered:

• Hot Zone/Direct Threat Care that is
rendered while under attack or in
adverse conditions.
• Warm Zone/Indirect Threat Care
that is rendered while the threat
has been suppressed but may
resurface at any point.
• Cold Zone/Evacuation Care that is
rendered while the casualty is
being evacuated from the incident
site.

This year S.F.D. Updated Body Armor
for all personnel in recognition of the
increased threat to our first
responders. Our Mass Casualty
Incident bags were similarly updated
in the event of such an incident.

Education
Education and specifically post
secondary education is highly
encouraged at Sharonville Fire
Department. This year several people
are taking advantage of the
opportunities provided to them
through the city for either tuition
assistance or training funds to further
their education. Lt’s Nutley, Casteel
and Robertson are all attending the
Ohio Fire Executive program. This
program developed and run through
the Ohio Fire Chiefs focuses on
Executive level leadership, Self
analysis, and Leading Change. This
program runs 36 months and
culminates with the presentation of an
applied research paper.
Dan Runyan and Tony Smith are both
utilizing tuition assistance funds to
complete their degrees at Cincinnati
State in Fire Service Leadership.

Firefighter 1
This year we held the first State of
Ohio Firefighter 1 certification class at
S.F.D. The idea was brought to fruition
by Battalion Chief Burns and Lt. Ellis in
response to requests by current single
certification EMS personnel. The
course was developed and taught by in
house instructors and boasted a 100%
pass rate on the state exam.
One of the students has already
accepted full time employment with
the City of Woodlawn, others have
moved into a combination Part-Time
role here in the fire department.
We would like to thank Great Oaks for
their willingness to sponsor the course
with the State and the utilization of
their facilities.

Chief Robert J. Yeager
Memorial Station 87
The original exterior walls of the 1969
firehouse are all that remain following
the complete renovation. Designed
with the needs of the modern fire
service in mind and with the support
of council, the department was able to
complete the reconstruction within
budget and in just about 10 months
time.
Designed with 24 hour coverage in
mind, focusing on the needs of the city
and the employee.
Total Budget of under 2.4 million
including a complete redo of the
interior and exterior. Significant
savings over a new construction
project, about 40-50% based upon
current per square footage costs, but
with the majority of the benefits of a
new construction project.

Blue Ash Fire Department
Sharonville Fire Department would like to
take this opportunity to relay our
sincerest gratitude and heartfelt thanks
to the City of Blue Ash, Fire Chief Chris
Theders, and all the members of Blue Ash
Fire Department. During the period of
the Robert J. Yeager Memorial station
remodel they graciously hosted our crews
and Engine 87 for the entire period of its
construction. Blue ash remodeled a
portion of their basement to house our
crews at their expense, only accepting
the occasional batch of cookies as
payment. Friendships and bonds were
created during this time that will never be
broken. This selfless act allowed the
citizens of Sharonville to enjoy consistent
Fire coverage that did not significantly
extend response times. This would not
have been possible without Blue Ash Fire
Department demonstrating what good
neighbors and collaboration really mean.

Thank You!

Lt. Chris Ellis
Lt. Chris Ellis has a distinguished
reputation as a fire investigator. He
sits on national boards and teaches
around the world. Not content with
his success he worked relentlessly to
obtain an ILDC (Ignitable Liquid
Detection Canine). Working with city
and fire administration he applied for
and was accepted into the prestigious
ranks of the Federal ATF national
canine division in the fall of 2020.
During the 6 week handler course he
was paired with Sonnet. They became
an active asset for the ATF and the
region upon their graduation on
December 11,2020. Their success as a
team is already confirmed with 5 fire
investigations under their belt, 3 of
which were determined to be arson.

Lt. Chris Thomas
Lt. Thomas is extremely active on the
department in the area of training
development, with a love for technical
rescue and a passion for the fire
service that shows through to anyone
that asks him a question. This year in
addition to being active on the
Hamilton county USAR team he was
deployed with Ohio Task Force 1, a
FEMA level resource, to two
hurricanes. Lt. Thomas spent weeks in
Louisiana searching buildings and
debris, performing damage
assessments, and developing rescue
strategies.
Lt. Thomas also deployed on several
local call outs this year with the
Hamilton County USAR team. The
most notable being the Killen power
plant collapse.

Dan Runyan
Dan Runyan spends a significant
amount of time working on improving
himself and others in his professional
life. He is an Acting Officer here at
SFD, a member of the Hamilton county
SWAT program. He actively seeks ways
to continue his education, including
completion of his degree in Fire
Service Leadership this May, Fire
Instructor 3 and Fire Safety Inspector
Instructor, NFPA 2400 Remote Drone
Pilot in command, and NFPA 2400
Visual Observer for Drone Pilots all in
2020. Dan also developed,
implemented, and successfully
obtained National Pro Board
Certification for the first Program in
the world to certify students in NFPA
2400 (the standard for Small
Unmanned Aircraft Systems (SUAS) for
Public Safety Operations).

Lt. Ben Berg
Lt. Berg was recently promoted in late 2020
after placing number one during the selection
process. Lt. Berg is a student of the fire
service, constantly reading, learning new
concepts, and training himself and others to
be on the forefront of techniques and
knowledge. Lt. Berg is an Active member of
not only the station remodel committee for
the Robert J Yeager remodel, but also for our
new rescue engine. Lt. Berg has a calm
demeanor and attention to detail that put
him ahead of his peers in many of his
passions involving the fire service. Lt. Berg
tirelessly pores over specification sheets and
flow calculations to make sure the personnel
get accurate data. He also spends untold
hours developing training and participating in
specialized team training such as USAR. Lt.
Berg was a key player in the Killen power
station collapse this December positively
representing the USAR team and Sharonville.

RAIN
This year was a difficult one for the
world. The program remained active
throughout the year despite the
restrictions of COVID placed upon it.
While the methods of delivery may
have been modified, even during the
Shutdown from March –June 15th our
RAIN program continued to make
socially appropriate contact with
persons in need. The food pantry
remained active as well throughout
this period. The Station 86 based
pantry serves approximately 20
families per month.
The primary focus for the RAIN
program is to help persons in need
throughout the city. Home visits,
liaising with other agencies, and
assisting families in coordinating care
for their loved ones are just the tip of
the iceberg in this valuable program.

New Equipment in 2021
This year we will be replacing the
rescue engine based out of the newly
remodeled downtown Station 87. The
new unit will be manufactured by Eone and is the latest Cyclone cab
model. Designed by our own
firefighters we anticipate
approximately 15-20 years of service
from the new rescue engine.
We have also ordered another Horton
medic unit. This unit will match the
previous three units and with the
excellent service record we anticipate
changing our replacement schedule
from every 5 years to 8. This will add
almost 40% to the life cycle of our
medic units, saving hundreds of
thousands of dollars in replacement
costs.

Thanks you for your continued
support!!

